ADD/DELETE FORM

FY 2022 CiTY COUNCIL BUDGET PROPOSAL

DATE:

CiTy COUNCIL SPONSOR:

4/14/21

Vice Mayor Elizabeth Bennett-Parker

CO-SPONSOR:

[[1 Mayor Wilson

[ Vice Mayor Bennett-Parker

[E] Councilman Aguirre Councilwoman Pepper
[2 Councilman Chapman

[@ Councilwoman Jackson

Councilman Seifeldein

REQUESTED CHANGE AFFECTS:

] OPERATING

[ CariTAL [ BoTH

ADD/DELETE

1 Abp

[ DELETE

INITIATIVE/PROGRAMMATIC
ADJUSTMENT

WHAT IS THE IMPACT OF THIS ADD/DELETE?

Utilizing revenue
re-estimates and technical
adjustments

1. Increase the affordable housing contributions by $1.0 million, enhancing our ability to create and preserve affordable
housing.

2. Add one Green Building staff position at a cost of $120,000 recommended by the Environmental Action Plan 2040.

3. Eliminate late fines on overdue juvenile library materials at an estimated cost of $70,000, as a first step toward eliminating
fines as requested by the Human Rights Commission. The American Library Association recognizes fines as a form of
social inequity.

4. Fund a one-time City employee bonus equal to 1% of an employee's annual compensation. The initial FY21 budget
proposed a 1.5% regional competitiveness adjustment on all city pay scales which was then eliminated because of COVID.
5. Increase the General Fund contingent reserve by $53,849.

FIVE YEAR IMPACT

FY 2022 FY 2023 FY 2024 FY 2025 FY 2026

OPERATING EXPENDITURE/(SAVINGS)

$2,935,552

CAPITAL EXPENDITURE/(SAVINGS)

IS THIS CHANGE ALIGNED WITH THE
CiTy COUNCIL GUIDANCE? How?

This proposal aligns with multiple areas of City Council guidance, including the
Strategic Plan, the Environmental Action Plan, the Housing Master Plan, and the ALL
Alexandria Racial & Social Equity Resolution.

DOES THIS ADD/DELETE IMPACT
LEVERAGING OF OTHER FUNDS (I.E.
MATCHING FUNDS FROM GRANTS,
STATE PROGRAMS OR FEDERAL
PROGRAMS)? How?

N/A

If an ADD, how do you plan to
offset addition costs?

REVENUE ENHANCEMENT Please Explain (i.e. which delete(s) corresponds to this add)

Revenue re-estimates and technical

[0 DELETE FROM OTHER AREA .
adjustments

If a DELETE, what do you plan to do
with the savings?

] AbpD To OTHER AREA Please Explain (i.e. which add(s) corresponds to this delete)
[0 ApD To FUND BALANCE
] CONTRIBUTE TO TAX/FEE

REDUCTION
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